ever been disciplined for not wearing a dust-sampling device when assigned
to wear one and Respondent had never received a citation for its methods of
sampling dust.  Cassettes that had not been used properly for test purposes
were supposed to be voided at the end of the shift, but there were times that
such cassettes were not voided.

9.  Both mine management and mining personnel contributed to a lax or
Inconsistent approach to the dust-sampling program.  For example, the mine
superintendent, Joseph Aman, *_/ occasionally observed improper sampling
practices, j^.&., leaving an activated pump in the dinner hole or wearing a
deactivated pump, but took no action.  Luther Young, a union safety committee
member, toured the mine periodically and on one occasion, observed sampling
pumps hanging in the dinner hole in the Four Right Section.  Aman was present;
however he did not Inquire as to why the pumps were not being worn or take
any action to ensure that the cassettes were voided.

Often, Young did not wear a pump that was assigned to him.  He under-
stood that it was supposed to be worn the entire shift; however, he would
remove it if he found operation of the shuttle car difficult while wearing
the pump.  Sometimes he would leave the pump running in the dinner hole. He
was never questioned for turning In a cassette that did not record an entire
shift or that was unrepresentative of the mine atmosphere.

Complainant, when assigned a dust-sampling device, rarely wore it the
entire shift.  He understood that the pump was supposed to run the entire
shift or the sample was to be voided, but he would turn It off if it inter-
fered with his work or if he had to go behind a line curtain to take air
readings. When Complainant had been an equipment operator, he had often
disconnected his pump because he continued to get bad samples and would
otherwise have been required to wear the sampler until he received good
samples.

In March 1980, Complainant observed Superintendent Aman at his desk when
three dust pumps were sitting on top of the desk and running.  On that day,
the whole crew was supposed to be wearing dust-sampling devices.

10.  Respondent placed considerable pressure on section foremen to keep
the dust-samples under the 2.0 level. On occasion, company officials
threatened Luther Young about having bad dust-samples.  In 1977 or 1978,
Bubba Bradley told Young that, if samples were returned showing a violation
of the law, the mine would be shut down.  In 1980, Doc Davison" told Young
that if the samples were out of compliance, the mine would be shut down.  In
1978, Young also heard a fire boss threatened by the day shift foreman when

J7 In pertinent parts of 1979, Complainant was Section Foreman, Evening
Shift, of the First Left Section^ Joe Aman was the Mine Superintendent, Bill
Steel was the Day Shift Foreman, Johnny Woods was the Day Shift Section
Foreman on the First Left Section, and Doug LaForce was the Day Shift Mine
Foreman.
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